A parametric survival model of Weibull analysis for this study indicates that a gender difference of employment existed in Beijing graduates in 2007. This paper finds that the ordinary university female graduates have better job opportunities than the males. The females are more easily to find jobs when they are from social science, law, and management. The female employment is better than males in state-owned enterprise and individual business with small scale. They tend to find jobs in the capital and the metropolis, and have different search modes relative to the male.
Introduction
The problem of unemployed university graduates has become serious in China since university expanded in 1999. The situation of graduates' employment deteriorates gradually particularly for the female graduates. According to the survey from Ministry of Human Resources and Social Security of China in 2010, the female graduate's employment rate is 10% lower than the male at graduation. This paper studies gender difference of employment status using the dataset that MyCos offers.
Literature Review
Many studies show gender difference of employment in labor market. Bratberg and Nilsen (1998) use Norwegian data to find that females have lower reservation wages and find jobs quickly [1] . Bradley and Nguyen (2004) point out the males from high quality schools are less likely to enter the labor market and get jobs compared to the females in England. They are more likely to stay unemployed [2] . Conversely, Zhou (2003) reveals that male graduates find jobs more easily than female graduates in China [3] . Min et al. (2006) also show the percentage of male graduates signing job contracts is 77.1% better than the female's figure of 71.2% [4] . Ghazala (2006) finds that gender gaps in unemployment rates have risen in the past 20 years in European countries [5] .
In sum, these studies show that the female are more difficult to find jobs with lower wages. However, different reasons lead to the gender discrimination such as individual characteristics, job search behavior, and labor market structure etc. This paper tests whether gender discrimination occurs in job search by using the data of Beijing graduates' employment status in six months after graduation. A parametric survival model is used to analyze the gender difference in order to describe dynamic procedures of job search and test whether the gender discrimination occurs. . The factors embrace university reputation, personal feature, and labor market structure etc. affecting hazard rate and job search time through parameterα . Table 1 presents gender difference of factors affecting hazard rate. A total span of job search is 7.21 months. The male graduates' job search time is 0.12 months longer than the female's, but monthly wage is greater than the female's by 327. The male graduates have higher ability index than the female. Most control variables show gender difference significantly. The male graduates from reputed university and college have better employment. The male graduates from natural science and engineering have better employment, and the female graduates from law, management, social science, and other majors have better employment. The employed male has better employment in state-owned enterprises. The female graduates have better employment in NGO, government sector, and joint-venture. They tend to find jobs in metropolis and sectors with smaller employees, and the male would like to be employed in province capital and other cities with numerous employees.
Model

Data description and summary statistics
Table1. Table 2 (2) shows that gender's marginal search time is changed into 22.42% when ability index is controlled. The female's hazard rate is only 91.47% of the males, and search time increases 2.66%. In regression (2), ordinary university graduates own lower hazard rates than graduates from reputed university, is 90.65% of the latter, but search time is 24.82% longer than the latter. College graduates' hazard rate is 76.53% of reputed university graduates', and search time is 70.29% longer than the latter. The female graduates have disadvantages over the male not only in the probability but also in starting wages. Therefore, the female graduates suffer discrimination. Table 1 and Table 3 show gender difference of factors reflecting different search modes. This paper finds that the ordinary university females have better job opportunities than the males. They are more easily to find jobs from social science, law, and management. The female employment is better than males in state-owned enterprise and individual business. The female tend to find jobs in the capital and the metropolis. The female search jobs in early time; they are more successful to find jobs before graduation. The male's hazard rate exceeds the female particularly at 1 and 2 month after graduation with 28.11% vs. 22.54% and 19.42% vs. 15.65%.
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. 2 = α is bigger than 1, which presents the female and the male's hazard rates accelerate over time.
Conclusion
This paper uses parametric survival model to analyze the gender difference. Furthermore, using marginal search time analyzes the extent of gender difference. This paper finds that there is gender discrimination in job search. The employment probability for the female is smaller than the males. This result is consistent to the previous conclusion. The search span for the female expands at 22.42% if ability is considered. It shows that the male have higher ability to find jobs. However, the female and the male have different search modes.
